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PROGRAM EVALUATION
PILOT SITE PROGRAMS

ART OF LIVING & DYING

Education & Training Series

PERSONAL & ORGANIZATIONAL TRANSFORMATION

For nearly three decades, the Art of Living & Dying education and training programs have been a source of renewal and support for professionals and the organizations for which they work, especially in the fields of end of life care.  This program series is unique in that it is informational, inspirational and highly practical.  Courses lead participants to renewed insights into the profoundly spiritual nature and vocation of their work.  By helping to re-connect the “soul and role” of caregivers, persons they serve and their organizations naturally benefit, too.  

*For complete program descriptions, go to the Sacred Art of Living Center website:     www.sacredartofliving.org
One of the highest priorities for organizations that provide any kind of “healing service” should be the on-going personal and professional transformation of its employees.  Today’s “cultural demons” of busyness and speed can lead to dangerous mission drift for an organization, tensions in the workplace and — costly burnout for its front-line caregivers.  By contrast, when an institution encourages and provides on-going opportunity for renewal and learning, the entire community benefits through—

Between 2019-22, more 700 health care professional program participants from a spectrum of pilot sites in North America were invited to offer an evaluation relative to the effectiveness of participating in the Art of Living & Dying program series.  Here is a summary of their evaluations:

PROGRAM PARTICIPANT EVALUATIONS

Use a Scale from 1-5 where 1=Exceeded Expectations 2=Met Expectations 3=Did not Meet Expectations

SCALE  1



2



3

· Re-dedication to the organization’s mission

85.3%



13.1%



1.6%

· Improved employee morale

87%



12.1%



0.9%

· Enhanced quality of service for those who are being served

83.5%



14.2%



2.8%

· More integrated approaches to body-mind-spirit wellness

88%



11.5%



0.5%

· Long-term commitment to learning, both personally and professionally

86.1%



13.1%



0.8%

· More life-giving relationships both in the workplace and in the home place

82%



15.6%



2.4%

· Reduced burnout and personnel turnover resulting in financial benefits 
84%



13.5%



2.5%
